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AGREEMENT
BETWEEN
LOCAL 1287, AMALGAMATED TRANSIT UNION
AND
KANSAS CITY AREA TRANSPORTATION AUTHORITY

AGREEMENT, made and dated as of September 14, 2017, by and
between LOCAL 1287, AMALGAMATED TRANSIT UNION (affiliated
with the AFL-CIO), an unincorporated labor association with its
principal office and place of business in Kansas City, Jackson County,
Missouri (hereinafter generally called the "Union"), party of the first
part, and KANSAS CITY AREA TRANSPORTATION AUTHORITY, a
body corporate and politic and political subdivision of the States of
Missouri and Kansas (hereinafter generally called the "Authority"),
party of the second part; WITNESSETH:

WHEREAS, the parties have negotiated their respective
proposals, the Union and the Authority have resolved all differences
and the entire Agreement is as set forth herein:

NOW, THEREFORE, in consideration of the premises and of the
mutual covenants herein contained and of the valuable considerations
to be derived herefrom by the respective parties hereto and those
represented by them, IT IS HEREBY AGREED AS FOLLOWS:
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ARTICLE I
General Provisions

Section 1.1. Purposes of Agreement.

The purposes of this Agreement are: to assure adequate and
dependable local transit service to the public without interruption or
impairment by labor disputes or controversies, it being recognized by
the parties hereto as a fundamental principle of public utility
operation that the public interest is paramount and is not to be
adversely affected by any dispute or controversy which may arise
hereunder between the parties hereto; to provide procedures for the
adjustment of all grievances and disputes arising hereunder,
including final resort to arbitration if necessary, to recognize the
Union as the duly certified collective bargaining agency for the
classifications of employees in the collective bargaining unit and to
provide for its security; to prescribe the wage rates, hours of work,
working conditions and other conditions of employment for said
classifications of employees; and to set forth various other provisions
relative to the rights, privileges, duties and obligations of the
contracting parties hereto and of those affected hereby; all upon the
terms and conditions hereinafter stated.

It is recognized by the contracting parties that the welfare of the
employees depends upon the welfare of the Authority, which in turn
is dependent upon the good will and patronage of the public in the
communities served; and, since these mutual advantages can only be
gained by giving the highest type of service, the Union agrees to exert
every reasonable effort to raise the standard of ability and efficiency
of the employees in order that they may become increasingly proficient
in their duties and make the service more desirable and attractive to
the public; and the Authority agrees to cooperate in these efforts.

Section 1.2. Definitions.

Certain terms are used throughout this Agreement and are here
defined to have the following meanings, respectively, wherever so
used:

"Straight hourly rate" means the rate listed in Article VIII hereof,
entitled "Job Classifications and Wage Rates", as the rate
applicable to any particular job classification;

"Regular rate" means the straight hourly rate and any overtime
rate applicable to any particular job classification under the
provisions of this Agreement;

"Premium pay' means the amount paid, in addition to the regular
rate, for performing certain specified types of work, and shall not
be added to the regular rate in computing overtime; and

"Continuous service" or "continuous unbroken service" are used

7
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interchangeably and each means continuous service in the
employ of the Authority and in the employ of any private transit
company or common carrier of passengers whose physical
properties were purchased by the Authority, including
employment by the State of Missouri on the property of any of
said private companies (during any period of seizure of the
property of any of said companies by the State).

The various terms used herein shall be applied in their usual
everyday usage, except (a) that the term "employee" or "employees" as
used herein shall mean only those in the collective bargaining unit
covered hereby, and (b) that words indicating male employees shall
include female employees, unless in either instance the context clearly
otherwise requires.

Section 1.3. Nondiscrimination.

(a) There shall be no discrimination by either party because of
membership in any labor organization and neither party shall exert
any pressure on or discriminate against any employee with regard to
such membership. There shall be no discrimination against any
employee acting as a Union representative.

(b) The Authority and the Union agree to abide by all applicable
State and Federal laws regarding nondiscrimination. Neither party
will discriminate against an employee on account of race, color,
religion, creed, sex, sexual orientation, age, disability, citizenship,
national origin or ancestry.

Section 1.4. Past Practices.

A past practice is an agreement either oral or written, to handle
a particular factual situation in a given manner. In order for such
past practice to exist it must be (1) unequivocal; (2) clearly enunciated
and acted upon; (3) readily ascertainable over a reasonable period of
time.

All past practice agreements between the parties that have not
been reduced to writing and signed by the parties shall be considered
void as of July 1, 1979.

No past practices may be established after the execution of this
contract unless reduced to writing at the time of the establishment of
the practice.

Section 1.5. Employees to Whom Applicable.
This Agreement shall apply to all present and future employees
of the Authority who are within the job classifications set forth in 8.1,

8.3 and 8.4 of this Agreement and to no other employees.

The term "employees", as used in the preceding paragraph of this

8
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Section, shall include "probationary" and "temporary" employees as
hereinafter in this paragraph defined, except that (a) the death,
disability and social welfare insurance provided for in Section 1.22
shall not apply to probationary or temporary employees, and (b) the
grievance procedure provided for in Section 1.13 shall not apply to
probationary or temporary employees upon discharge or suspension,
nor shall said grievance procedure apply to such employees when
discipline other than suspension is imposed unless it is claimed that
such other discipline violates any other provision of this Agreement.

The term "probationary employees", as used herein, shall mean
those who have not completed the probationary periods prescribed by
their respective Department Directors and been accepted by the
Authority for permanent employment. All probationary periods shall
be forty-four (44) complete days actually worked in all Seniority Units.
The probationary period for a bus operator begins when he receives
his badge. No employee shall be allowed to bid a job during his
probationary period.

Part-time employees who have completed the required
probationary periods as provided for in this Agreement shall not be
deemed as probationary employees when they attain full-time status
except as provided for in Sections 3.18, 4.8 and 7.8.

The term "temporary employees", as used herein, shall mean
those who are hired for a maximum of ninety (90) days, whereupon
they must either become permanent employees or be released; and it
is understood that when such temporary employees are hired it will
be with a definite job or program in mind and that they will be
assigned in good faith thereto and will be used on that program
exclusively while weather or operating conditions permit and will only
be assigned to other work when weather interferes with said definite
job or program or when such action is required in good faith for proper
operations. Such temporary employees shall not be so used as to
deprive permanent employees of normal work or to result in layoffs of
permanent employees.

The Union shall be notified when a temporary employee is hired.
Such notification shall include the specific job that will be assigned
and the date of hire.

After ninety (90) days of temporary employment, the Authority
must confer with the Union for job extensions. After ninety (90) days
of temporary employment, the temporary help must be removed from
the position and not allowed to work at that position for at least thirty
(30) days, except when necessary to avoid unreasonable hardship to
the Authority because of an unexpected delay in the return of the
permanent employee.

It was agreed to delete all references to Collectors throughout the
present Agreement. In the event that Collectors are reinstated, the
pay differential between Collectors and Bus Operators provided for in

9
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the November 1, 1973 Agreement will be applied.
Section 1.6. Effective Dates.

The various provisions of this Agreement shall take effect as of
the date of execution hereof, except as otherwise specified herein.

Section 1.7. Duration - Termination - Change.

This Agreement shall continue in force and be binding upon the
respective parties hereto, and those represented thereby, to and
including December 31, 2021, and thereafter from year to year ending
December 31, subject, however, to termination or change as
hereinafter in this Section provided. Either party hereto may
terminate this Agreement on December 31, 2021, or any succeeding
December 31, by serving a written notice to that effect upon the other
party at least ninety (90) days prior to the date of termination and
thereupon (unless the notice be withdrawn in writing at least thirty
(30) days prior to such December 31) all of the rights, privileges, duties
and obligations hereunder of the respective parties hereto, and of
those represented thereby, shall cease and terminate at one minute
before midnight on said December 31, subject to full and faithful
performance by each party of the agreements herein contained on its
part to be performed up to and including such date.

At the expiration of the initial period of this Agreement (i.e.,
December 31, 2021), or at the expiration of any succeeding year
thereafter (ending December 31), if said Agreement then be in effect
and notice of termination has not been given or has been withdrawn,
if given, changes may be made herein, or in any Article or Section
hereof, by agreement between the contracting parties, with final resort
to arbitration as hereinafter provided in this paragraph, if that be
necessary. The party or parties hereto desiring such change or
changes shall notify the other party in writing of the desired change
or changes, in such reasonable detail as to make same clear and
understandable, at least sixty (60) days prior to December 31, 2021,
or any succeeding December 31 during the duration of this
Agreement; whereupon the change or changes requested shall be
promptly considered by the duly accredited representatives of the
Union and the duly accredited representatives of the Authority in joint
session, and any change or changes agreed upon shall be incorporated
in and become part of this Agreement, effective as of such date or
dates (in no event prior to the December 31, next succeeding the date
of such notice) as the parties may agree and, should the parties be
unable to agree upon the change or changes desired or the effective
date or dates thereof, after all reasonable efforts to do so, and notice
of termination of this Agreement has not been given or has been
withdrawn, if given, resort shall be had to the arbitration procedure,
as provided in Section 1.14.

10
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Section 1.8. Parties Bound Hereby.

This Agreement shall bind the parties hereto, their respective
successors and assigns, and those represented by them; and
whenever reference is made hereto to the Union or the Authority it
shall be construed to mean any successors or assigns thereof; and
whenever reference is made herein to this Agreement or to any terms
thereof, it shall be construed to mean this Agreement as originally
executed or as in effect from time to time as extended or changed as
hereinbefore provided.

This Agreement is made exclusively for the benefit of the parties
hereto and the employees represented thereby, and no other party
whatsoever shall have the right to base any claim or cause of action
hereon, or to sue for the enforcement hereof, or for the recovery of
anything of value hereunder; and nothing herein contained is
intended to change the suable status of the Union as a voluntary
unincorporated association.

Section 1.9. Agreement Executed in Triplicate - Copies to be
Furnished.

This Agreement shall be executed in triplicate, each of which so
executed shall be deemed an original, and a triplicate original shall
thereupon be deposited with the Authority, with the Union and with
the International; and the Authority will in due course have perfected
copies prepared and distributed to Union officials and to each
employee in the unit whether employed at the time of the execution of
this Agreement or thereafter.

Any work done in connection with the preparation of the contract
by a commercial printer will be done by a union printer.

Section 1.10. Union Recognition and Security.

The Authority recognizes the Union, during the existence of this
Agreement, as the collective bargaining agency for all present and
future employees of the Authority who are within the job
classifications set forth in Sections 8.1, 8.3, and 8.4 of this Agreement
and no other employees, and probationary and temporary employees
(as defined in, and subject to the limitations contained in Section 1.5);
but the Union will not include or retain in its membership any
employee who is appointed to a permanent position conferring the
power of discipline in the way of hiring, suspending, or discharging
employees under them or any employee who, by promotion or
otherwise, comes within a job classification not set forth in Article VIII
of this Agreement, provided, that if any such exempted employee is
demoted to or reclassified into a job classification set forth in Article
VIII of this Agreement, the employee shall be subject to the Union
security provisions hereinafter in this Section contained on the
thirtieth day following the effective date of such demotion or
reclassification.

11
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All employees for whom the Union is recognized as the collective
bargaining agency, as specified in the preceding paragraph of this
Section, shall be required, as a condition of employment, to be
members of the Union for the duration of this Agreement, subject
however, to the following condition: that anyone becoming an
employee shall be required to become a member of the Union on the
thirtieth day following the beginning of such employment if he has not
voluntarily joined prior to such thirtieth day. The "thirtieth day"
specified herein shall be computed from the date as of which an
employee is entered on the rolls in a job classification set forth in
Article VIII of this Agreement. (See Sections 3.18, 4.8 and 7.8 of this
Agreement.)

The Authority shall provide representatives of the Union with the
opportunity to present an orientation meeting, which shall last no
longer than one hour, to all new hires who are to be employed in
positions covered under this Agreement, during their orientation
periods. New hires shall be paid by the Authority for time spent in
this orientation meeting, which shall take place on Authority property
during the regular working day. Union representatives presenting at
the meeting shall be paid by the Union.

Section 1.11. Check-Off.

The Authority will deduct initiation fees, dues and general
assessments of members of the Union from their pay, and will deliver
the amount so deducted to the Union, subject to the following terms
and conditions: such deductions shall be made in equal amounts from
earnings of the first two pay periods in each calendar month; but if
the pay so earned during any pay period is not sufficient to cover the
deduction plus any other authorized deductions, then no such
deduction shall be made and the Authority will furnish to the Union a
list of such authorized deductions not taken, provided, that if a
member leaves the service of the Authority in any month before the
deduction applicable to that month has been made, then the
deduction shall be made from any pay due him at that time if the pay
so due him is sufficient to cover that deduction plus any other
authorized deductions; the amounts so deducted from the pay periods
as above defined (including amounts specified above for employees
leaving service), shall be delivered in a lump sum to the Financial
Secretary-Treasurer of the Union within ten (10) days after each
applicable payday in each calendar month; and deductions shall only
be made when the Authority is voluntarily requested and authorized
so to do by the member by a written request and authorization
reserving to the member the right to cancel same at any time in his
uncontrolled discretion, such request and authorization to be in a
form mutually acceptable to the Authority and the Union. The
Authority will advise the Union of the Authority official or other
individual to contact regarding the handling of check-off matters.

The Financial Secretary-Treasurer of the Union will in due course

12
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file with the Authority an executed original of any such request and
authorization executed by a member of the Union, with the Financial
Secretary-Treasurer's "O.K." endorsed thereon, whereupon the
Authority will promptly acknowledge such filing of same, showing date
of filing. Upon any cancellation notice being filed with the Authority,
it shall, within three (3) days thereafter, transmit an executed original
thereof, showing date of filing, to the Financial Secretary-Treasurer of
the Union.

No request and authorization for check-off need (but may) be
honored by the Authority during any period that this Agreement is not
in effect; and, pending the execution and filing of requests and
authorizations under this Agreement, the Authority will honor
uncancelled requests and authorizations which may have been filed
under prior agreements, and shall be fully protected in so doing.

Upon written notice from the Financial Secretary-Treasurer of the
Union to the Authority, advising that the schedule of monthly dues
has been duly changed and requesting that all uncancelled requests
and authorizations then on file, specifying a different amount of such
dues to be deducted, shall be canceled as of a specified date (not less
than two (2) weeks thereafter), the Authority shall do so without
further authorization from anyone being required and shall not be
liable to anyone for such action or for any further deduction of dues
under the requests and authorizations so canceled.

Nothing contained in this Section shall be deemed to require the
Authority to check-off initiation fees, dues and general assessment, or
any thereof, or to render the Authority liable to anyone for failing to
do so, if such check-off should be prohibited by an applicable Federal
or State law. The Union agrees to indemnify and hold harmless the
Authority from any and all liability, actions, claims, and demands of
any kind by any member of the Union by reason of any deduction
withheld from any employee's pay under the provisions of this Section.

Section 1.12. Management - Discipline.

(@) The Union recognizes that the management of the business,
including the right to direct the working forces, to prescribe, effectuate
and change service and work schedules consistent with and not
contrary to any specific provisions contained in this Agreement, to
plan and control corporate operations, to introduce new or improved
facilities or operating methods, to relieve employees from duty because
of lack of available work or for other legitimate reasons, to transfer
them, to determine the minimum qualifications of experience, health
and physical and mental fitness for any job covered hereby and to
appraise the qualifications of any individual therefor, is vested
exclusively in the Authority; subject, however, to the seniority rules
and grievance procedure hereinafter set forth as concerns any
employee to whom this Agreement is applicable and who may be
relieved from duty or transferred or whose qualifications may be
questioned.

13
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The Authority shall have the right to require appropriate medical
examinations from time to time by competent doctors in order to
maintain adequate and safe standards of service to the public and to
minimize employee accidents; provided, that any employee to whom
this Agreement is applicable and who may be adversely affected in his
position or earnings as a result of an adverse medical report by an
Authority doctor shall have the right to present as a grievance, for
action in accordance with the grievance procedure hereinafter set
forth in Section 1.13, the question of his physical or mental fitness.

(b) The Union further recognizes that the power of discipline is
vested exclusively in the Authority, and it will not attempt to interfere
with or limit the Authority in the discharge or discipline of its
employees for just cause; subject, however, to the right of any
employee to whom this Agreement is applicable and who may be
discharged or disciplined, to present as a grievance, for action in
accordance with the grievance procedure hereinafter in Section 1.13
set forth, the question whether he has been discharged or disciplined
for just cause; but neither (a) the appointment, promotion, demotion,
discharge or discipline by the Authority of any individual to or in any
official, supervisory or other classification excluded from the collective
bargaining unit of employees to which this Agreement is applicable,
nor (b) the retention in service, discharge or suspension by the
Authority of a probationary or temporary employee (as defined in
Section 1.5), shall present a grievance hereunder or be subject to the
provisions hereof, and the Authority's action in relation thereto shall
be final; nor shall any other discipline imposed upon a probationary
or temporary employee present a grievance hereunder or be subject to
the provisions hereof unless it is claimed that the discipline thus
imposed violates any other provision of this Agreement.

(c) The Union covenants that its members shall render faithful
service in their respective positions and will cooperate with the
management in the efficient operation of the business and in fostering
friendly relations between the Authority and the general public; that
they will be courteous to passengers and to others with whom they
come into official contact; that they will at all times seek to protect the
property of the Authority from injury at their own hands or at the
hands of others: that, in the handling of equipment and other property
of the Authority, they will at all times comply to the best of their ability
with the rules of the Authority and with the applicable Federal, State
and Municipal laws, ordinances, regulations and orders, and will
make every effort to prevent injury to property and person; and that
upon the Authority bringing to its attention any alleged fraudulent
handling of funds or fares or other wrongful practices, the Union will
assist the Authority in eliminating such malpractices.

(d) Suspension means a total cessation of work and pay for the

calendar days specified. Suspensions shall not deprive employees of
Holiday pay for which they are otherwise qualified.

14
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(e) Warning slips may remain in an employee's file but shall not
be considered after twelve (12) months for the purpose of progressive
discipline, but may be considered in reviewing the employee's record
only for determining whether moderation of discipline is warranted.

(f) Employees shall cooperate with the Management upon call in
all matters of mutual interest, but no employee to whom this
Agreement is applicable shall be called before an official in connection
with the investigation of a matter which may involve his discharge,
suspension or other discipline unless so called within four (4) weeks
(Saturdays, Sundays, and holidays excepted) in cases of alleged
misappropriation of fares or other property, and within ten (10)
working days, Monday through Friday, except holidays, in other
cases, after notice of the alleged offense has come to the attention of
management; and if the employee is discharged, suspended or
otherwise disciplined as a result of such investigation and believes
himself to be aggrieved thereby, he shall have the right to proceed
before his Superintendent, Lead Foreman, Manager or Director when
none of the others exist, under the grievance procedure set forth in
Section 1.13, by presenting the matter to the appropriate official
within seven (7) days (Saturdays, Sundays and holidays excepted)
after such disciplinary action.

(g) If, after discussion with the employee, it is evident disciplinary
action is indicated, the employee will be told to contact a Union
representative before finalization of the disciplinary action. It is
understood that the employee has the right to waive Union
representation if he so desires.

(h) Employees shall be called in and notified in writing of any
disciplinary actions placed in the employee's record. Customer
complaints that have not been investigated and verified shall not be
used as a basis for disciplinary action.

(i) An employee who is suspended will not be permitted to return
to work until all suspension time has been serve