
ARTICLE I

ÍNTRODUCTION

The Missouri Municipal-League ("Employer") hereby amends, re-establishes and re-affirms the Missouri Municipal League
Deferred Compensation Plan ('"Plan") (as established on October 24, lgT4rpursuânt to Section 452 of the Internal Revenue
code of 1986, as amended ('-Code"). The purpose of the Plan is to attract and retain certain individuals by permitting them
to eîter into agreements with the Employer which will provide for the-payment of deferred compcnsation ån retirement orsçaration from service as well as death benefits in the event of death before or afrer retirement.

Nothing contained in this Plan shall be deemed to constitute an employmeat contract or agreeme-rit for services between the
Participant and the Employer nor shatl it be deemed to give a Participant any right to be retained in the ernploy o[, or under
contract to, the Employer' Nothing herein shall be 

"onJtru"d 
to modìry tne ierri's of any employmørt conträct or .gr"",.n*,

for services betwe''en a Participant and the Emptoyer as this plan is intended to be a supilernørt thereto.

MISSOURI MUNICIPAL LEAGUE
DEFERRED COMPENSAT¡ON PLAN

Including All Revisions as of January l, 1997

ARTICLE II

DEFTNITIONS

Compensetion: The total annual remuneration for ernptoymeît or contracted services papble by the Emptoyer
that would be included in the fderal gross income or*re part¡c¡pant but for the participant'i election to particip;te
in the Plan.

2.01

2'02 Includible compensation: That amount of compensation Includible in the participant's fueral gross income,
reduced both by a-morTts of Compensation deferreå under rhis Plan or any other plan or "rr-g*rãt 

pursuant to
Section 457 oî the Code or otherwise, and also reduced by the following: " l) emptoyec salary reduction
contributions-to a 401(k) plan, simplified ernployee pension pt* o. cafeteriã plan; 2)-employee cóntributions
which are picked up þ the ernptoyer pursuant to Code Section 414(h) and 3) ".o*t, contributed þ the Employer
to an annuity contract described in Section 403(b) of the Code; wirhout t"gria to any community properry laws.

2'03 Deferred Compensation: The amount of Compensation not yet earned, as designated in the participation
' Agreernørt which is made a part hereo(, wl¡ich thJ narticipant -å th" Employer mutualty agree shall bc deferred

in accordance with the provisions of this Plan, subject to tnl rouowing limitåtions:

a' Norm¡l Limit¡tion: The maximum amount that may be deferred under this plan for a participant's taxableyear (except as provided in paragraph 2.03 b.) is the lesser of 57,500 (or such larger amount as may beprescriH by the Secretary of the Treasury) or 33 ll3% of the Participantìs Includiblã Compensation. Èo, 
"Paficipant in more- than one 457 plan, the maximum amount that may be deferred for such participant's

taxable year is $7'59q (or such targer amount as may be prescribed Uy ttre Secretary of the Treasury) (as
modified by 2'03 b. below). In appllng this limit, a reiuctión must be made for any amounts excluded under49:Ol for the year and any salary deferrats for the year under a aOlft) plan or a simplified ernployee pension
plan.

b' Cetch-up Limitation: For each one of the Participant's last three taxable years ørding prior to but notincluding the year of such participant's Normal Retìrernent Age, as elected by the participant pursuânt to
section 2.04, the limitation set forh in paragraph 2.03 a. shall be the lesser of

I ' s I 5,000 (or such larger amount as may be prescribed'uy itre d."r.t".y of the ireasury); or2' the sum of the Normat Limitation set f;rth in paragraph 2.03;., plus so mucir--of the Normal
Limitation which has been underutilized in atl prior t"r.Ui" years since January l, lgTg or since plan
inception date, if later.



c. For purposes ofparagraph b., a prior taxable yeaf can be taken into account: (l) ifthe Participant was eligible

to participate in the Plan or any similar prior plan of the same Employer or another employer in the same state

during any portion of any prior øxable year since January l, 1979; and (2) if the compørsation deferred, if
any, under such plan or the Plan during suôh prior taxabte years was subject to a maximum defenal limitation

as required by Section 457 ofthe Code.

A Participant may elect to utilize the Catch-up Limitation once in this Plan or any other similar plan,

norwithstanding the fact that the Participant utilizes the Catch-up Limitation in less than all of the three

eligible Years.

2.04 Normal Retirement Age: For purposes of the Catch-up Limitation under Section 2.03 b., the Normal Retirement

Age shatl be age 70 %, unless, prior to that time, another Normal Retiremènt Age is elected in writing by the

Participant. ln selecting an alternate Normal Retiremerit Ager.a Participant can choose any age which is ( I ) not

ea¡lier than the earliest age at which the Participant has the right to retire and receive unreduced retirement

beirefits Êom the Employer's basic pansion plan and (2) not later than the date the Participant attains age 70 Vz.

Notwithstanding the above, a Participant who continues in the service of the Employer afrer age 70 Vz, and has not

utilized the Catch-up Limitation, may elect a later Normal Retirement Age. Any such age electe4 however, may

not be later than the Participants actual date of Sçaration from Service with the Employer.

2.OS Separation from Service: The severance of the Participant's ernployment, ernploymant contract or agreernent for

services with the Employer whereby the Participant thereafrer is not providing services to the Employer.

2.06 Beneficiery: Beneficiary or Beneficiaries of certain berieñts of the Plan designated by the Participant "in the

Participation Agreement. Nothing herein shall prevent the Participant from desigrrating more than oneteneficiary
or primary and secondary Berieficiaries or changing the desigrration of a Bcneficiary. If two or more or less than

all desigrrated Bcneficia¡ies survive the Participant, paym€nts shall bc made equally to all such Beneficiaries,

unless otherwise provided in the Beneficiary desigrration. Elections made by a Participant in the Participation

Agreernørt shall be binding on any such Beneficiary or Beneñciaries except for the right of a Beneficiary as

provided in Section 6.04. Upon the death of the ParticipanÇ the Employer will b€ responsible for notifring the

Desigrrated lnstitution of the Beneficiary entitled to payments under the Plan. It will not be the responsibility of
the Desigrrated Institution to determine the Beneficiary hereunder.

2.07 Eligible Individu¡l: Any individual crnployee of the Employer or any individual performing services for the

Emptoyer by appointment, election or contract, uiho performs services for the Employer for which compensation is

paid and who meets the criteria set fortþ in Section 4.01.

2.08 Participation: Any Eligible Individual wtro fulfills the eligibility and enrollm€nt requirement of A¡ticle IV.

2.Og Participation Agreement: A written agreement betweeri the Employer and a Participant setting forth cerrain

provisions and elections relative to the Plan, establishing the amount of Deferred Compansation and the manner

and method of paying beneñts under the Plan, incorporating the te,Íms and conditions of the Plan and establishing

the Participant's participation in the Plan.

2.10 Pl¡n Ye¡r: The calmdar year.

2.ll Approved Institution: Any organization that has bee¡r approved by the Employer to provide services or

lnvestment Product(s) to the Employer under the Plan.

2.12 Investment Product: Any product issued by or obtained from an Approved lnstitution for the purpose of
satis$ing the Employer's obligations rurder the Plan.

2.13 Designated,Institution:., .Asdesignated by a.Participant in.the Participation Agreement, any Approved Institution
whose Investmeît Product is used for purposes of measuring the benefits due that Participant pursuant to the Plan.

2.14 Employer: The Missouri Municipal l-eague.



ARTICLE III

ADMINTSTRATION

3.01 This Plan shall be administered by the Employer. The Emptoyer may appoint a comminee ("Committee") of one
or more individuals in the ernployment of Employer for the purpose of discharging the administrative
responsibilities of the Employer under the Plan. The Emptoyer may remove a Committee member for any reason
by giving such member teî (10) days wrinen notice and may thereafrer fitt any vacancy thus created. The
Committee shall represent the Employer in all maners concerning the administration of this Plan; provided
however, the final authority of all administrative and operational decisions relating to the Plan remains with the
Employer.

3.02 The Committee shall have full power and authority: to adopt *1., 
"n¿ 

regulations for the administration of the
PIan, provided they are not inconsistent with the provisions of the Plan, and Section 457 of the Code and any
Treasury regulations promulgated thereunder; to interpret, atter, amend or revoke any rules and regulations so
adopted; to enter into contracts on behalf of the Employer with respect to this Plan; to make discretionary decisions
under this Plan such as called for in Article VII; to demand satisfactory proof of the occr¡rrelce of any everit that is
a condition precedmt to the commencemeÍrt of any payment or discharge of any obtigation under the Plan; and to
perform any and all administrative duties under this plan.

3.03 A Committee member shall be eligible to participate in the Plan, but such persoril shall not be entitled to participate
in discretionary decisions under A¡ticle VII relating to such person's own participation in the Plan.

3.04 The Employer or Committee acting on behalf of the Employer shall scroen and approved any insurancc company
or other entity secking to sell an Investment Product or othenvise orperate as an Approved Institution under this
Plan. The Committee may contract with an Approved Institution (a) to issue to the Employer an lnvestmenr
Product as described in Article V of the Plan or (b) to provide services under the Plan for the convenience of the
Employer including, but not limited to, the enrollment of Eligible Individuals as Paficipants on behalf of the
Employer, the maintenance of individuat or other accounts and other records, the making of periodic reports and
the disbursernent of beriefits to participants and Beneficiaries.

4.0t

4.02

ARTICLE IV

PARTICIPATION TN THE PLAN

Eligibil¡ty: Any Eligiblc Individual who performs services for the Employer for which Compørsation is paid and
who executes a Participation Agreement with the Employer is eligible to participate in the Ptan.

Enrollment in the plan:

a. To become a Participant, an Eligible Individual must agree to defer Compensation not yet earned by ørtering
into a Participatiør Agreernent. The Paricipation Agreemer¡t will ueço*me effective õn the first day of the
second calendar month following the date on which it is executed.

b. At the time of entering into or modi$ing the Participation Agreernent hereunder to defer Compensation or at
the time of re-entry following a withdrawal under Article VII, a Participant must agree to defer the minimum
amount required by the Investment Product.

c. A Participant who defers Compensation may not modiff such agreement to change the amount defened except
with respect.to.Compensation to be.earned,in a.subsequent cateridar month.or 

"xðçt 
asprovided in A¡ticle VIt

hereof with respect to withdrawals. , Any such modification will be effective onthe hrst day of the second
calendar month following the execution of the new participation Agreement.



A Participant may at any time revoke the Participation Agreement to defer Compensation with respect to
Compersation not yet earned. The revocatior¡ is effective and the Participant's full Compensation will be
restored iri the month subsequent to the month such revocation is approved by the Committee. The Participant
must not¡ry the Comminec in writing of such revocation at least thirry-five (35) days prior to the beginning of
the calendar month for wtrich such revocation is to be effective. Amounts previousiy defened straìt Ue faia
only as provided in this Plan.

A Participant who has withdrawn from the Plan, as set forrh in A¡ticle VIII, or has revoked the participation
Agreernent, as sa forth in subsection d. above, or who returns to perform services for the Employer ãfto t
Separation Êom Service, may again become a Participant in the Plan and agree to defer Compørsation not yet
earned by entering into a new Participation Agreement as provided in Section 4.02 a. above.

Pursuant to procedures daermined by the Comminee, a Participant may request that the Employer change the
desigrration of the Designated Institution utilized by the Employer to meâsure the Plan benehts-payableìo rhe
participant.

5.0r

ARTICLE V

CALCULATION OF BENEFITS

The amount of any benefit payment to a Participant or Beneficiary made pursuânt to this Plan shall be determined
by the value at the time of such paymerit of the Investmert Product(s) described below in accordance wlth elections
in the Participation Agreernerit and the provisions of the plan:

An amount equal to the amount payable to the Employee under either an annuity contract or life insurance policy
issued to the Employer by an Approved Institution selected by the Participant as the Desigrrated Instiìution
according to the terms and conditions of the Participation Agreement. The amount shall ñ¡rther bc determined asif-

- the Participant is the annuitant under the annuity contract or the insured under the life insu¡ance policy or both,

- the manner and method of payment is as specified in the Participation Agreement, and

- the pranium is equal to the Participant;s Deferred Compensation which was applied as a premium to such annuity
contract or life insuranc¿ policy within a rcasonable lime subsequent to 

-the 
reducfior¡ in the Participant's

Compørsation as authorized and as spccified in the Participant's Partiôipation Agreerneat.

5.02 The Employer will purchase an Investment Product and invest amounts of Deferred Compensation therein in order
to provide a fi¡nd from which it can satis$ its obligation to make benefit paym€rits pursuant to this plan. Such
lnvestment Product, and all amounts of Compensation deferred under this Plan, all property and rights which may
be purchased by thc Employer with such amounts and all income attributable to such arnounts, property or rights tô
prop€rty shall be held in trust (or a custodial account or annuity contract described in Code Section ¿óf(Ðl for the
exclusive benefit of Participants and their Beneficiaries. All such amounts shall not be subject to the claims of the
Employer's general creditors.

The value of any benefit shall be determined by the actual value of the lnvestme¡rt hoduct at the time of bsneñt
paymeît, unaffected by any indçendent or arbitrary standard of calculation with respect to such Investment
hoduct. The Employer shall not be responsible for the investment or performance reiults of such Investment
Product.

5.03



6.0¡

ARTICLE VI

BENEFITS

Gener¡l Benefit Terms:

a(i) Benefit paymerits to a Participant or Børeñciary shall be made according to the manner and method of
payment as elected in the Participation Agreement, which election may be changed by a Participant or a
Beneficiary as appropriate and as allowed by the Plan at any time more than thirty (30) days prior to the
commeneement of such þnefit paymerits pursuant to the Participation Agreement.

(ii) Subject to the restrictions on choice of beneñt contained in paragraphs 6.01 b., ó.01 c., 6.03 and 6.04, the
options available for selection by the Participant or Børeñciary as to the manner and method of payment are;

l) Lump sum;
2) ' Periodic payme¡ts for a designated period;
3) periodic paymerits for life;
4') periodic paym€nts for life with a guarantd minimum number of payments;
5) periodic paym€rits for the life of the Participant with continuation of the payments or a perc€ntage of the

paymants for the lifetime of the participant's spouse;
6) such other option as the Employer ma¡ in its sole discretion, offer to the participant prior to the

commenoement of b€neñts.

Periodic payments may be monthly, quarterly, serniannually or annually. The amount of eaéh payment
may be fixed or fluctuate with the performance of the Investmerit product.

In the abserice of an election in the Participation Agreement as to the manner and method of such benefit
payments as provided in Section 6.01 a. (ii), the Employer shall make periodic payments to the Participant or
Beneficiary as a distribution ofthe account in equal perc€ntages over teri years; provided firrther, in no event
shall payments to a Beneficiary exceed (i) the life expectancy of a Børeficiary where such Baneficiary is the
surviving sPouie of the Participant or (ii) a period of fifteeri (15) yea¡s or, if less, the life or life expectancy of
the Beneficiary where such Beneficiary is not the surviving spouse of the Participant.

In daermining the amount of bcnefit paymeñts, the minimum distribution incidental death benefit rute must
be satisfied. This rule will be simila¡ to the one contained in IRS Proposed Regulation 1.401(a) (9þ2. To the
extelt that the payment required under this rule is greater than the amount determined under 6.01 d., the
greater amount must be paid.

Benefits under the Plan must either (i) be distributed by the April I of the cale¡rdar year following the calendar
year in which the Participant attains age 70 Vz or separates Êom service whichever (rccurs later, or (ii)
commeîce no later than the April I of the calendar year described in (i) and be made over the life of the
Participant (or the lives of the Participant and the Participant's Beneficiary) or over a pcriod not exceeding the
life expectancy ofthe Participant (or the life expectancies ofthe Participant and his Beneficiary).

For purposes of this provision, life expectancy(ies) shall be determined using the return multiples of Section
l-72'9 of Regulations. The life expectancy of the Participant and the Participant's spous€ (other than in the
case of a life annuity) may be recalculated, but not more Êequently than annually.

Benefit payments to a Participant or Beneficiary shall commence at the time provided in the Plan, subject to an
irrevocable election by the Participant or Børeficiary as appropriate prior to the time such benefits first become
payable to defer the beginning of such paym€nts or a portion of such payments to a later date as allowed by the
Pl an and pursuan t to.the Participation Agreemed.

A Participant who has elected to defer his benefits pursuant to the paragraph above may, subseQue¡t to his
initial election, and prior to the commencemerit of benefits, elect to ñrther dèfer payment of benefits to a tater
date as allowed by the Plan. A Participant is only permined to make one such election.

b.

d.



6.03

6.02

6.04

f' Distributions payahle over a period of more than one year must be paid in substantially non-increasing
amounts (not less Êequently than annually).

g' For purposes of interpraing the provisions of the Plan, the Comminee shall only consider a participation
Agrecment signed by the Participant or Baneficiary, as appropriate, and submined to the Comminec.

h' If' prior to Sçaration from Service, the value of a Participant's benefits under the plan does not exceed $3,500,
the Participant may elect at any time to receive such valuã in a lump sum if; I ) the participant has not deferred
any Compensation under the Plan during the two year period *ãing on the date of disiribution; and 2) the
Participant has not previously received a distribution under this subsection.

BenefÌts Upon Separ¡tion From Service: If Sçaration from Service occurs prior to attainment of age 70 Vz, the
Employer shall begin benefit paymerts no earlier than sixty-one (61) days and no later than nine[ (90) days
following such Separation &om Service; provided however, the Participani may irrevocably elect, witi¡in the one
hundred rwenty (120) day period anding sixty (60) days after sçaration from Servicg toãefer the beginning of
such payments, or any ?grtion of such pa)ments, to a date not later than the April I of the cater¡dar ye"r foiloùng
the calendar year in which the Participant attains age70 ¡/2, as provided in the Þarticipatiør Agreernent.

For Panicipants separating Êom service on or afrer attaining age 70 vz, ¡he Employer shall begin benefit payments
on the April I of the calendar year foltowing the calandar yi"iin which the partióipant scparãtcs from servicc, in
acco¡dance with the provisions of Section 6.01 d. and f. and with the election made by the palicipant in the
Participation Agreement

Benefits Upon Death After Commencement of Benefits:

a' Should the Participant die at any time after benefit pa)melts have comme¡ced, the Employer shall commence
paymer¡t to the Beneficiary of the balance remaining of such payments no earlier than iixty-one (61) days
following the death of the Participant but in no event no tater than ninety (90) days following the participani's
death. Paym€nts to the Beneficiary shall continue under the option selected by the Èarticipant in tt,"
Participati on Agreem ent.

b' If no Beneficiary is designated as provided irf Section 2.06 or if no Beneficiary suwives the participant for a
period of thirty (30) days, then thg Employcr shall pay to the estate of the Þarticipant a single iump sum
amount equal to the current value of such rernaining paym€nts. If a Berieficiary do€s not su*iue the þeriodafter the Palicipan-t's death during which such pay."ots-to the Beneficiary are tó be madg the Employer shall
pay to the estate of th_at Beneficiary a single lump sum amount equal to the curre¡t value of such ranaining
payment to that Beneficiary.

Benefits Upon Death Prior To Commencement of Benefìts:

a' Should the Participant die at any time before benefit paymerts have commer¡ced, the Employer shall commence
benefit paymelts to the Beneficiary no earlier than sixty-one (61) days following the nartìcipant's death and no
later than ninety (90) days following the parti'cipant's death. Such paymants strat¡ ue mà¿e according to the
manner and method provided in the Participation Agreernent or as ieiected by the Baneficiary p*r,rãnt to 

"revise{ Participation Agreement submined to the Comminee more than t¡irty (¡O) days prior to the
commencement of such be¡efit payments over a period not to exceed:

l. the life expectancy of the Berieficiary if the Beneficiary is the Participant"s surviving spouse, or

2' a period not'in excess of .fifteen-(1S)-years or,.ifJesqlheJife.or.life-expectancy ofthe Berieficiary if the
Beneficiary is not the participant.s surviving spouse.



However, the Beneficiary may irrevocabty etect within the sixty (60) day period subsequent to the Participant's
death to defer the beginning of such paymcnts as descriH betow. Subject to the limirations provided under
Section 6,04 a., the Beneficiary may also elect to change the manner and method of benefìt paymelts as allowed
under the Plan if such election is made more than thirty (30) days prior to the date when such deferred benefits
are to commencc.

The maximum deferral period is five years from the Participant's date of death. Provided that, if the deferral of
benefits extends beyond one year from the Participant's date of death, the manner of payout elected must assure
that the entire amount payable is distributed within five years of the Participant's date of death.
Notwithstanding the foregoing, if the Participant's spor¡se is the Beneficiary, the beginning of such paymeîts
can be deferred until the date the Participant would have attained age70 %.

If no Beneficiary is desigrrated as provided in Section 2.06 or if no Beneficiary survives the Participant for a
period of thirty (30) days, the Employer shall pay to the estate of the Participant a single lump sum amount
equal to the current value of any ranaining payments. If a Beneficiary does not survive the period after the
Participant's death during which such paymerits to the Beneficiary are to be made, then the Employer shall
pay to the estate of that Beneficiary a single lump sum amount equal to the current value of such rernaining
paymer¡ts to that Beneficiary.

ARTICLE VII

\vITTIDRAWALS

7.01 In the case of an unforeseeable emergency, a Participant may apply to the Comminee for withdrawal of an amount
reasonably necessary to satis$ the emergency need. If such application for withd¡awal is approved by the
comminee the withdrawal will be effective at the later of the date specified in the Participant's apjlication or the
date of approval by the Comminee. The approved arnount shall be payable in a lump sum within t¡irty (¡O) ¿af
of such effective date or in some other manner consistent with- the emergency need as determined by the
Committee. Emergørcy withd¡awals may not be avaitable subsequørt to 

"orm*cement 
of certain beriefit

payments.

7.02 For the purposes of this Plan, the term "unforeseeable anergency' means a severe ñnancial hardship to the
Participant resulting Êom a sudden and unexpected illness or accidelt of the Participant or of a dependent (as
defined in Section 152 (a) of the Code) of the Participant, loss of the Participant's properry due to 

""t*ity, 
or orher

similar extraordinary and unforeseeable circumstanccs arising as " r"suit of evenis beyond the contiol of the
Participant. Withdrawals for foreseeable expanditures normally budgetable, such as a down payment on a home or
purchase of an auto or college expeîses, will not bc permined. The Committee shall not p"r.it withd¡awal for
unforeseeable emergency to the exte¡t that such hardship is or may be relieved:

a. through reimbu¡sement of compensation by insurance or otherwise;
b. þ liquidation of the Participant's assets, to the extent the liquidation of such asset would not itself cause

severe financial hardship; or
c. by cessation of deferrals under the plan.

7 '03 In no event shall the amount of a withdrawal for unforeseeable emergericy exceed the amount of be¡efis which
would have been available to the Participant at the time of withdrawal. Notrvithstanding any other provision of
this Plan, if a Palicipant makes a withd¡awal hereunder, the value of beneñts under the plan shall be appropriately
reduced to'reflect-such.-withd¡awaL.and-the¡emainder of-.any henefits-shau be-payable in accoi¿ance with
otherwis€ applicable provisions of the plan.



ARTICLE VTII

LEAVE OF ABSENCE AND MILITARY SERVICE

8.0r A Participant on an approved leave of absence with or without Compensation may continue to participate in the
Plan subject to all the terms and conditions of the Plan; provided further, Compensation may be defenèd for such
Participant if such Compensation continues while the Participant is on an approved leave of abserice.

8.02 This plan will be administered in accordance with Code Section 414(u) for employees'who return to work after
abcenc¿s from ernployment due to military service. This includes make-up cortributions that were not made
during the employee's period of military service. Contributions made up will bc subject to the annual contribution
limitations for the year in which they relate, rather than the year they are made.

ARTICLE TX

NON-ASSIGNABLE CLAUSE

Neither the Participant nor any other person shall have any right to commute, selt, assigr, pledge transfer or
otherwise convey or encumbcr the right to receive any paymerits hereunder, wtrich paymet¡ts anã rights thereto are
expressly declared to be unassigrrable and nontransferable. Nor shall any unpaid Uenånts be subjeci to attachment,
garnishmant or execution for paymant of any dèbts, judgments, alimony ó, scpat"te maintenance owed by the
Participant or any other person or be transferable by operation oflaw in the everit ofbankruptcy or insolvency of
the Participant or any other person.

ARTICLE X

AMENDMENT OR TERMINATION OF PLAN

10.01 The Employer may terminate or amend the provisions of this Plan at any time; provided however, no termination
or amendment shall affect the ríghts of a Participant or a Beneficiary to the recelpt of benefits with respea ro any
Compansation deferred before the time of the termination or amendment, as adjusied for the investme¡t experiencl
of the Investmerit Product ofthe Designated Institution prior to or subsequent tó the termination or arnendment.

10.02 Upon termination-ofJhe-Plan-rheParticþants-in.rhe-Plans¡illbe.deemed¡o have withd¡awn Êom the plan as of
the date of such termination. The ñ¡ll Compensation of all Participants will bc thereupon restored on a non-
deferred basis. The Employer shall not distribute Plan benefits at the time of such terminaiion; the Employer shall
rather retain all amounts of Defened Compansation and shall only pay or dispose of plan beriefits as otherwise
provided in the Plan and according to the terms and conditions of the Ptan.



ll

ARTICLE XI

PLAN-TO-PLAN TRANSFERS

ll.0l This Plan shall accçt for transfer amounts of Compørsation previousty deferred pursuant to another "eligible"
plan of deferred compensation established pursuant to Section 457 of the Code maintained by another ernployer.

11.02 If the Participant separates &om service to acc€pt employmørt with or perform services for another employer
wtrich maintains an "eligible" plan of deferred compensation pursuant to Section 457 of the Code, the amounts
deferred under this Plan shall, at the Participant's election, be transferred to such other "eligible- plan, provided
such other plan provides or is able to provide for the acceptance of such amounts. The Participant's etection to
transfer must be made prior to the date benefits would otherwise become payable pursuant to the te'rms of this Plan.

ARTICLE XII

APPLICABLE LAW

The Plan shall be construed under the laws of rhe State of Missouri.

IN MTNESS WHEREOF, the Employer has caused this ainendment to be signed and anested to by its duly authorized

officer onn" ./-/ ff dayof f4a-ok ,ß ??

( , (""1
Signatrfre




